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Appraisal Form 13 – Fill Out and Use This PDF


Appraisal Form 13 is a standardized form created by the Federal Housing Finance Agency for use in valuation of government-backed mortgage securities.



							Get Form Now
						Download PDF








Appraisal Form 13 PDF Details


As a professional in the real estate industry, you are likely familiar with Appraisal Form 13. This document is used by appraisers to calculate the market value of a property. In this blog post, we will provide an overview of Appraisal Form 13 and explain how you can use it to your advantage when selling or buying a home. Stay tuned for more tips and tricks from the LJ Hooker team!
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	Form Name	Appraisal Form 13
	Form Length	2 pages
	Fillable?	No
	Fillable fields	0
	Avg. time to fill out	30 sec
	Other names	SSN, online appraisal forms, online appraisal form, agencys
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Form Preview Example






	Form 13
	EMPLOYEE PERFORMANCE APPRAISAL

	Revised (01/2006)
	STATE OF ALABAMA

	 
	Personnel Department

	Employee Name: ________________________
	Social Security Number: XXX-XX- ________________

	Agency: _______________________________
	Division:_____________________________________

	Classification:___________________________
	Class Code: __________ Position #: ______________

	Period Covered From: _______ To: _________
	Annual Raise Effective: _________________________

	 
	 
	 

	 
	 
	 



APPRAISAL SIGNATURES: Signatures are to be provided after the form has been completed. Signatures denote supervisor and employee discussion and receipt of form. Employee signature does not denote agreement. All signatures are mandatory.

	Rating Supervisor
	Employee
	Reviewing Supervisor

	SSN XXX - XX - _______
	 
	SSN XXX –XX- ___________

	_______________________________
	 
	________________________________

	Rater Signature
	 
	Reviewer Signature

	_______________________________
	___________________________
	________________________________

	Rater Printed Name
	Employee Signature
	Reviewer Printed Name

	_______________________________
	___________________________
	________________________________

	Date
	Date
	Date

	_______________________________
	___________________________
	________________________________

	Initial if comments attached
	Initial if comments attached
	Initial if comments attached

	 
	 
	 

	 
	 
	 



PERFORMANCE APPRAISAL SCORE: Locate the Responsibility Score on the back of this form and write it in the appropriate space. Locate the Disciplinary Score, also on the back of this form, and write it in the appropriate space. The Disciplinary Score is subtracted from the Responsibility Score to derive the Performance Appraisal Score. Mandatory documentation is to be maintained in the agency’s personnel files if a “Does Not Meet” or “Consistently Exceeds” rating is given.

	0.0
	-
	0
	=
	 
	0.0
	 

	 
	Responsibility
	 
	 
	 
	 
	Disciplinary
	 
	 
	 
	Performance Appraisal

	 
	Score
	 
	 
	 
	 
	Score
	 
	 
	 
	Score

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	This employee’s work:
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Does Not Meet
	Partially Meets
	 
	Meets
	Exceeds
	Consistently

	Standards
	Standards
	Standards
	Standards
	Exceeds Standards

	(6.6 or below)
	(6.7 – 16.6)
	(16.7 - 26.6)
	(26.7 - 36.6)
	(36.7 - 40)

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 



WORK HABITS: Check the appropriate space for each Work Habit area. Work Habits pertain to conduct occurring in this Appraisal period. Provide an explanation below for marking any work habit as “Unsatisfactory.” Attach additional sheets if necessary. No disciplinary action has to be taken to mark a Work Habit "Unsatisfactory."

	 
	Unsatisfactory
	Satisfactory
	 

	Attendance
	____
	____
	__________________________________________

	Punctuality
	____
	____
	__________________________________________

	Cooperation with Coworkers
	____
	____
	__________________________________________

	Compliance with Rules
	____
	____
	__________________________________________

	 
	 
	 
	 

	 
	 
	 
	 











RESPONSIBILITIES: List an abbreviated version of the employee’s responsibilities below as documented on and discussed during the Preappraisal. Record the appropriate rating in the box for each responsibility. Rating(s) of appropriate responsibilities should reflect any disciplinary action(s) that has been taken during this appraisal period.

	0
	1
	2
	3
	4

	Does Not Meet
	Partially Meets
	Meets
	Exceeds
	Consistently Exceeds

	Standards
	Standards
	Standards
	Standards
	Standards

	Responsibility
	 
	 
	 
	Rating



1. _________________________________________________________________________

2. _________________________________________________________________________

3. _________________________________________________________________________

4. _________________________________________________________________________

5. _________________________________________________________________________

6. _________________________________________________________________________

7. _________________________________________________________________________

8. _________________________________________________________________________

9._________________________________________________________________________

10.________________________________________________________________________

RESPONSIBILITY SCORE:

	0
	÷
	1
	=
	0.00
	x
	10
	0.0

	_______
	______
	______
	= _______

	Total of
	 
	Number of
	 
	Average
	 
	 
	Responsibility

	Responsibilities/Results
	 
	Responsibilities
	 
	Responsibility
	 
	 
	Score

	Ratings
	 
	 
	 
	Rating
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 



DISCIPLINARY ACTIONS: Any disciplinary action taken with the employee during this appraisal period is to be documented below. Provide the number of disciplinary actions and steps taken with the employee during the appraisal year. If no disciplinary action has been taken, a “0” should be marked in each block provided. Attach a copy of the warning(s), reprimand(s), suspension(s) or demotion to the Appraisal.

	Warning
	Reprimand
	Suspension
	Demotion

	0
	0
	0
	0



DISCIPLINARY SCORE: This section should include the use of the discipline steps of reprimand, suspension,

and demotion only. The Disciplinary Score does not include scores for counseling and warnings. To calculate the Disciplinary Score, identify the most severe step of discipline taken with the employee during this appraisal period. If the most severe step was one or more reprimands, the Disciplinary Score will be 7. If the most severe step was one or more suspensions, the Disciplinary Score will be 17. If the most severe step taken with the employee in the appraisal year was one or more demotions, the Disciplinary Score will be 24. Otherwise, the Disciplinary Score will be 0.

	DISCIPLINARY SCORE:
	0

	_______

	 
	 

	 
	 














Appraisal Form 13 isn’t the one you’re looking for?












Related Documents

	Participation Doc Form
	Appraisal Form
	Bo 13 Form
	Form 11 13










	
Home	Sign In
	About Us
	Contact Us



	Privacy Policy
	Terms of Services
	FAQ
	CCPA
	DMCA
	Pricing





Browse documents

	Last Will Template
	Bill of Sale
	Vehicle Bill of Sale
	Living Will
	Power of Attorney Forms
	Top PDF Forms
	Other PDF Forms
	PDFs in Alphabetical Order
	All Legal Documents
	Knowledge Base
	PDF Editor
	Embed PDF
	PDF Converter





FormsPal Contacts

ALTITUDE SOFTWARE LLC-FZ

Address: W1-SO11, Shed No.23, Al Hulaila Industrial Zone-FZ, RAK, United Arab Emirates

Email: support@formspal.com

Phone: 888-603-4461

Monday-Friday 2AM - 12PM EDT





© 2024 ALTITUDE SOFTWARE LLC-FZ. All rights reserved. ALTITUDE SOFTWARE LLC-FZ (“FormsPal”) is not a law firm and is in no way engaged in the practice of law. This website is not intended to create, and does not create, an attorney-client relationship between you and FormsPal. All information, files, software, and services provided on this website are for informational purposes only..




